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Chapter Audit 2018-2019 

Alpha Sigma Alpha 
 

CHAPTER MEMBERSHIP SIZE 
Chapter Size - Fall New Members –  

Fall 

New Members - Spring  Current Chapter Size  

103 0 48 140  

 

Number of total graduating members for 2018-2019 year: 33 

 

Number of members who disaffiliated/terminated membership for 2018-2019 year: 4 

 

ACADEMIC EXCELLENCE 

Grade Point Average (Sem./Cuml.) 

Fall Spring 

Chapter GPA  
New Member 

GPA  
F/S Rank 9/17 Chapter GPA  New Member GPA F/S Rank 6/17 

3.37/3.35 N/A Council Rank 8/10 3.37/3.38 3.25/3.38 Council Rank 6/10 

 

Minimum GPA to join: 2.6 

                                                                          

Chapter Academic Success Program: Yes                                

 

LEADERSHIP AND COMMUNITY ENGAGEMENT 
The chapter has members in the following leadership roles: 

Peer Mentor  Involvement Coordinator  Club Sport Team Captain  

Orientation Leader  President of a Club  Club Sport Team Member  

Resident Assistant  Executive Board member of a Club  Peer Educator  

University Ambassador  Varsity Team Captain  Honor Society 

Leadership Consultant  Varsity Team Member Intramural League 

 

Governing Council Leadership Role:  

Claudia Cranmer: VP of FPB 

                                  

University Leadership Programs: None             National Fraternity/Sorority Programs    

                                                                                Rise (50th National Convention & Leadership Conference): 4 members attended 

                                                                                The Academy: 20 members attended    

                    LDI: 4 members attended   

                        

Awards and Recognition – Individual: None Awards and Recognition – Chapter: None 

 

Members that work: 55                                  Average number of hours worked per week: 15-30 

 

MEMBER DEVELOPMENT AND EDUCATION 
The chapter has a method in which to hold members accountable to membership expectations: Yes 

 

Any members removed for not upholding membership expectations: Yes, 1 member 

 

Programs Hosted or Participated:  

Risk Reduction/Prevention Social Equity and Inclusion Social (Brotherhood/Sisterhood) 

Anti-Hazing Cultural Awareness  Values Congruence 

Legal Liability Financial Management  Personal Development 

Alcohol Use and Abuse  Health and Wellness Women Empowerment 

http://www.wcupa.edu/greeklife


Drug Use and Abuse  Career Planning  

COMMUNITY SERVICE AND PHILANTHROPY 
Agency/agencies chapter focuses on raising money/donating time: Special Olympics, Girls on the Run, S. June Smith Center, 

ASA Foundation 

 

Total Community Service Hours Completed for 2018-2019:                    Total Philanthropy Money Raised for 2018-2019:                                                        

523                                                                                                                    $4,000  

 

Community Service Projects Completed:                                                    Philanthropy Events Hosted: 

Adopt a Blocks                The Dating Game 

SPCA volunteering 

Sunrise Senior Living Center volunteering 

 

CHAPTER MANAGEMENT 
Chapter Faculty/Staff Advisor: Cara Jenkins                                                                                     Contact Type: Weekly  

 

Off-Campus Chapter Advisors: Lauren Stoner, Roseann Gambino-Colgan, Pamela Bershas, Kimberly Farrer                           

Contact Type: Weekly 

 

Chapter Meetings: Sundays 7pm                                                                                                 Attendance %: 50% 

 

Inter/national Organization Contact: Krystal Geyer Slivinski, Executive Director 

 

Regional Advisors: Mary Kate Metzger 

 

CHAPTER REFLECTION 
Current Challenges: Participation, members willing to get involved in leadership positions, finances 

 

Successes from 2018-2019: New member class, sisterhood bonding, strengthening our safety and risk management 

 

Areas for Improvement: Active participation 

 

 

ORGANIZATIONAL CONDUCT SUMMARY 
The chapter has no organizational conduct history for the 2018-2019 academic year. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Indicates the information was not provided by the chapter 


